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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

WAl KHOM MANI G RLS' COLLEGE

Name of the head of the Institution

Dr. Th. Manao Si ngh

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03848222579
Mobile no. 8014532658

Registered Email

wng. 123@ edi ffmai | . com

Alternate Email

sor okhai bams@nmai | . com

Address Thoubal GCkram
City/Town Thoubal

State/UT Mani pur

Pincode 795138

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Sorokhai bam Shyankiran Singh

Phone no/Alternate Phone no.

03848222579

Mobile no.

9862900362

Registered Email

sor okhai bams@mai | . com

Alternate Email

nodal of fi cerwngc@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. wirgcol |l ege.ac.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. wirgcol | ege. ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B 2.22 2016 19- Feb- 2016 18- Feb- 2021

6. Date of Establishment of IQAC

11- Apr - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

4th Quarterly Meeting of
the QAC Conmittee: To
revi ew t he overall
progress of the coll ege
i ncl udi ng students

21-Jun- 2017 22



http://www.wmgcollege.ac.in
http://www.wmgcollege.ac.in

di ssem nate the

3rd Quarterly Meeting of
the 1QAC Conmittee: To

i nnovati ve net hods of
t eachi ng-1earni ng through
new t ool s incor por at ed.

15- Mar - 2017
1

10

functi oni ng.

2nd Quarterly Meeting of
the 1QAC Conmittee: To
revi ew t he upgradation of
Library with new software
SQUL 2.0 and enhancenent
of the Library in proper

08- Dec- 2016
5

13

Cour ses

1st Quarterly Meeting of
the 1QAC Conmittee: To

di scuss t he enhancenent
of the Curriculumfor the
NSQF al i gned Skill

10- Sep- 2016
1

11

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Wai khom Mani NEAC M ni stry of 2016 7200
Grls Envi ronnent and 1
Forest, Covt.
of India
Dr. N SERB Pr oj ect DST, Govt. of 2017 1410000
Dhi rendr a I ndi a 1080
Si ngh, Dept. of
Bot any
Wai khom Mani DBT Proj ect M ni stry of 2017 600000
Grls college Sci ence 360
Technol ogy,
Govt. of India
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13325_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13325_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13325_Formation.pdf

Upload the minutes of meeting and action taken report No Files Upl oaded !'!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Academ ¢ Cal endar prepared to inprove the curriculumdelivery system

Organised field visit programes of students and faculty nenbers under
experiential |earning schene.

Organi sed Lecture series by engagi ng em nent persons in different fields.

Nati onal Sem nar organi sed under the sponsorship of UGC

Students and teachers participated in extra- curricular activities and extension
activities.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To franme an academ c cal endar Teachers and students strictly follow
the academ c cal endar.
Upgradati on of Existing Library More students enter library for reading
infrastructure newspaper/ Text books/ reference books/
Journal s/ periodicals etc.
To organi se Sem nar/ Workshop One National Sem nar was sanctioned by
t he UGC
To encourage and support faculty UGC sponsored M nor Research Projects,
menbers to undergo research programes |SERB and DBT projects are taken by the
under different funding institutions. facul ty nmenbers.
To organi se |l ecture series on Maxi mum nunber of students and teachers
take part in the |ecture progranme
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13325_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13325_Quality.xlsx

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 04- Jan- 2017
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

necessary action.

Wai khom Mani Grls’ College fornmed a conmittee consisting of Principal, all the
heads of Departnents and two guardi an representatives to frane an acadenic
action plan for man effective curriculumdelivery. An academ c cal endar is

prepared which contain a detailed structure of the acadenmi c activities proposed

to be carried out during the academ c year 2016-2017. The academ c cal endar of
the college is a sort of action plan for effective inplenentation of the
curriculum Based on the academ c cal endar

tests are conducted to check the inprovenent of the students. Feed backs from
the students are collected regarding the curriculumdelivery and anal ysed.

Reconmmendati ons after the analysis of feed backs are placed in I QAC for further

of the college, Unit test, Term

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration
Introduction
N. A Di plonma in 01/ 09/ 2016 360
Ret ai |
Managenent

Focus on employ Skill
ability/entreprene  Development
urship
To train NSQF Level
students to 5
get enpl oyab
ility

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

NiTl

N. A

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni Il N. A Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course




Number of Students Ni | 50

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Conput er Application 10/ 07/ 2016 20
Spoken English 10/ 07/ 2016 30
Floriculture 10/ 07/ 2016 20
Landscapi ng
Mushroom Cul ti vati on 10/ 07/ 2016 30

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BOT Nill 1109
BSc Nill 1726

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege coll ects feedback on curricular aspects fromdifferent stakehol ders
i ke students, teachers, parents, enployers and Al ummi. Feedbacks collected are
anal ysed and based on the outcones of the curricul um adopted nodifications are
taken up for a better teaching | earning process and assessnent. Feedback is
vital as it help in effective inplenentation of the curricul um adopt ed.
Feedback is collected fromthe students through a printed format. NSS programe
of ficers are deputed for taking feedbacks fromthe students. Feedbacks
collected fromthe students are anal ysed by the | QAC Comm ttee and based on the
anal ysis results appropriate nodifications are taken up in the curriculum
delivery systemof the college. In addition to feedback system coll ected

t hrough NSS programe officers, suggestions and grievances of the students and
teachers and ot her stakehol ders are collected through the drop box provided.
Feedback is also invited fromthe teaching faculties related to curricular
aspects through printed format. Every decision taken up by the college is done
in consultation with the Heads of different departments and ot her expertised
faculty nmenbers. Feedbacks are also collected fromthe guardians in the printed
formthrough their children. The feedback collected fromthe parents are placed
in the 1 QAC Conmittee neeting held and based on the comments/ suggestions, | QAC
forwarded t he suggestions/recomendati ons to the Acadenic Committee of the
college for further necessary action. The parent-teacher Association of the




st udents.

col | ege.

col l ege plays an inportant
of the coll ege.

Al ummi
Teacher Associ ation to organi se speci al
Associ ation al so render their feedbacks on curricul ar aspects through the
academ ¢ devel opment and perfornmance
of the college apart fromthe functions of the Academ ¢ Commttee of the

printed feedback form

| QAC checks overall

assistance to t

role in full-filling the curricular delivery system
Parents neeting with the college authority are held to discuss
the progress of the students and also to back up the weaker groups of the

Associ ati on al so provi des speci al
programres for weaker students.

he Parent -
Al ummi

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Honour s 500 450 400
BSc Honour s 500 650 558
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 2113 Nill 87 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
87 50 60 6 6 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Growth and development of an institution is directly related to the good relationship among the students and
teachers. Teachers serve as mentors throughout the whole journey of a student during the course of study.
Mentors taking care of students irrespective of their background and extend personal guidance to the students in
the academic and Extra- curricular activities. Mentors find out the weak areas of students and reported to the
IQAC or College authority to take up necessary actions for the needed students. On the recommendations of the
mentors, faculty members extend personal guidance and also carry out remedial programmes for weak students.
Every year college appointed 50 — 60 mentors based on the number of students admitted. Grievance Redressal
Cell of the college also addresses the grievances put forth by the students and forwarded to the IQAC in the
utmost priority for discussion such that the institution functions to its dynamic potential. Any students can also
approach directly to the IQAC or the Principal with genuine grievance. IQAC or the college authority try to solve
the grievances of the students as soon as possible without delay. Students Union of the college plays a
significant role in pointing out the students’ grievance. Students’ union coordinates with every cell of the college




and took help from every cell to solve any grievances raised from the students. They also guided students in
solving students’ grievances with the help of Carrier Guidance and Counselling Cell of the college. At the
beginning of every academic session, Carrier Guidance and Counselling Cell of the college organised Induction
Programme. In this induction programme, Programmes offered, Facilities available, Rules and regulations of the
college, academic achievements of the college, curriculum to be followed, dress code, examination systems to
be followed are aware to the new students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2113 87 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

109

87

22

Nill

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 N A Nill N A
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of

results of semester-
end/ year- end
examination

05/ 08/ 2016
05/ 08/ 2016

semester-end/ year-
end examination

BSc
BA

BSCH
BAH

30/ 06/ 2016
18/ 06/ 2016

Senest er

Senest er

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to Mani pur University and foll ows the curricul um of
the affiliating University. The college inplenented internal evaluation
systens. There are three internal tests conducted in a senester. The schedul e
of internal tests are decided by the Exami nation conmittee of the college in
consultation with 1QAC of the college. The Exam nation Conmmttee franed the
nodal ities for conducting the internal tests. This system has benefited the
students in determning their progress while studying. Every Departnent in the
col l ege, both Science and Arts, conducted three tests to check the students’
progress by followi ng the test nodalities framed by the Exami nation Conmittee.
The follow ng reforns have been initiated on ClE system 1. Schedul e of
Internal tests 2. Preparation of Question papers in aligned with the Syllabus
prescribed by the University. 3. Mnitoring the attendance of the students. 4.

Strict inplenentation of the test nodalities franed. 5. Eval uation of answer
scripts. 6. Subm ssion of tests results to the Exam nation Committee of the
college. 7. Analysis of results subnmtted by different Departnents. 8.

Initiation of necessary actions based on the tests results. 9. Upload and




di splay the marks scored by the students in the college website and notice
board. 10. Communication with the parents of the weak students and al so
organi sing renedi al classes for weak students. The perfornmance of the students
inthe internal tests is helpful for identifying slow and advance |l earners in
their respective subjects. Counselling sessions are arranged for slow | earners
and if demanded by the students renedial classes are arranged for inprovenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated to Mani pur University and foll ows the curricul um of
the affiliating University. The college inplenented internal evaluation
systens. There are three internal tests conducted in a senester. The schedul e
of internal tests are decided by the Exami nation conmmittee of the college in
consultation with 1QAC of the college. The Exam nation Conmittee franed the
nodal ities for conducting the internal tests. This system has benefited the
students in determning their progress while studying. Every Departnent in the
col l ege, both Science and Arts, conducted three tests to check the students’
progress by following the test nodalities framed by the Exam nation Conmittee.
The follow ng reforns have been initiated on CIE system 1. Schedul e of
Internal tests 2. Preparation of Question papers in aligned with the Syllabus
prescribed by the University. 3. Mnitoring the attendance of the students. 4.

Strict inplenentation of the test nodalities franed. 5. Eval uation of answer
scripts. 6. Subm ssion of tests results to the Exam nation Committee of the
college. 7. Analysis of results submtted by different Departnents. 8.

Initiation of necessary actions based on the tests results. 9. Upload and
di splay the marks scored by the students in the coll ege website and notice
board. 10. Comuni cation with the parents of the weak students and al so
organi sing renedi al classes for weak students. The performance of the students
inthe internal tests is helpful for identifying slow and advance |learners in
their respective subjects. Counselling sessions are arranged for slow | earners
and i f demanded by the students renedial classes are arranged for inprovenent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wrgcol | ege. ac. i n/ wp-cont ent/ upl oads/ 2021/ 08/ PROGRAMVE- QUTCOVES- AND-
PROGRAMVE- SPECI FI C- OQUTCOVES- 1. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSCH BSc Honour s 351 339 96. 58
BAH BA Honour s 148 144 97. 30

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://wrgcol | ege. ac. i n/ wp-cont ent / upl cads/ 2021/ 08/ STUDENT- SATI SFACTI O\N-

SURVEY- 2016- 17. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION



https://wmgcollege.ac.in/wp-content/uploads/2021/08/PROGRAMME-OUTCOMES-AND-PROGRAMME-SPECIFIC-OUTCOMES-1.pdf
https://wmgcollege.ac.in/wp-content/uploads/2021/08/PROGRAMME-OUTCOMES-AND-PROGRAMME-SPECIFIC-OUTCOMES-1.pdf
https://wmgcollege.ac.in/wp-content/uploads/2021/08/STUDENT-SATISFACTION-SURVEY-2016-17.pdf
https://wmgcollege.ac.in/wp-content/uploads/2021/08/STUDENT-SATISFACTION-SURVEY-2016-17.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 720 UcC 513000 513000
Projects
Maj or 3600 DBT 11246000 600000
Proj ects
Maj or 1080 Sci ence 3399000 700000
Proj ects engi neeri ng
Resear ch Board,
DST
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
N. A N. A
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
N. A N. A N. A Nill N. A
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
N. A N. A N. A N. A N. A Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Soci ol ogy 2 Nill
I nt ernati onal Bot any 3 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department

Number of Publication

N. A

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Phyt oche Dr. T. I nt er nat 2016 203 Wai khom Ni |l
m cal Chand i onal Mani
anal ysi s Si ngh Journal of Grls’
of six Scientific Col | ege
aromatic Resear ch
pl ants
Phyt oche Dr. T. I nt er nat 2016 80. 2 Wai khom Nill
m cal Chand i onal Mani
screening Si ngh j ournal of Grls’
on three t research G Col | ege
radi ti onal rant haal ay
medi ci nal ah
pl ants
agai nst
pil es
Her bal Dr. T. I nt er nat 2016 70. 03 Wai khom Nill
medi ci nes Chand i onal Mani
of Si ngh Jour nal of Grls’
di abet es Scientific Col | ege
and hi gh and
bl ood Research P
pressure ubl i cation
in the
Thoubal
District
of Mani pur
in North
East India
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Phyt oche Dr. T. I nt er nat 2016 9 Nill Wai khom
m cal Chand i onal Mani
anal ysi s Si ngh Jour nal of Grls’
of six Scientific Col | ege
aromatic Resear ch
pl ants

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :




Number of Faculty International National State Local
Att ended/ Sem Nill 10 Nill Nill
nar s/ Wor kshops
Resour ce Ni |l Nill 1 Nill
persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
1. Conbi ned 65 Mani pur Nill 15
Annual Trai ni ng Grls(l) Coy NCC,
Camp( CATC) | rphal 0
2. Workshop on NSS Cel |, Mani pur 1 18
Digital India at Uni versity
Mani pur University
3. International NSS Cel |, Mani pur 1 12
Yout h Day at Uni versity
Mani pur University
Inter State Youth NSS Cel |, Cujarat Nill 1
Exchange and Hone Uni versity
Stay Progranme at
Guj arat University
5 Days Capacity MJ NSS Cell RD Nill 1
Bui lind Training on NSS Guwahat i
Life Skills,
Citizenship and
Peer Education at
Mani pur University
Human Ri ghts Day NSS Units, 10 100
Wai khom Mani Grls’
Col | ege
Swat ch Bhar at NSS Units, 12 100
M ssion at Col |l ege |Wai khom Mani Grls’
Canpus Col | ege
Swat ch Bhar at NSS Units, 11 50
M ssion at Thoubal |Wai khom Mani Grls’
Bazar Col | ege
Gandhi Jayenti NSS Units, 56 100
Wai khom Mani Grls’
Col | ege
Wonen Leaders NSS Units, 65 80
Meet Wai khom Mani Grls’
Col | ege

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year




Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

N. A

N. A

N. A

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS NSS Units Wnen Leaders 15 70
Meet
NSS NSS Units Swat ch Bhar at 26 65
M ssi on Thoubal
Bazar
NSS NSS Units Swat ch Bhar at 40 82
M ssi on
NSS NSS Units Human Ri ghts 36 60
Day
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

N. A

N. A

N. A

0

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On Job MoU f or M S 01/ 09/ 2016 31/12/ 2018 STUDENTS
Tr ai ni ng conducti ng Loi dang AND TRAI NERS
Ski | | Enbr oi dery
Devel opnent |Cum Handl oom
Pr ogr ammes Handi craft
Product s
No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

M S Loi dang
Enbr oi dery Cum

and Pl acenent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
15/ 05/ 2016 On Job Training 50




Handl oom Handi cr af t
Pr oduct s

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2745821

2745821

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8000 537143 Nl Ni Tl 8000 537143
Books
5500 Nl 500 402857 6000 402857
Ref er ence
Books
Journal s 14 44800 Nl Nl 14 44800
Di gital 1 Nl Nl Nl 1 Nill
Dat abase
CD & 58 15000 Nl Ni Il 58 15000
Vi deo
Li brary 1 35000 Ni Tl Ni Tl 1 35000
Aut omat i on
Weedi ng 36 20000 Nl Nl 36 20000
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional




(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
N. A N. A Nill Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 35 0 1 3 1 3 13 30 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 35 0 1 3 1 3 13 30 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

N. A

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6947369

6947369

5750000 5750000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Comput er
rooms, Power

The col |l ege has strict
academ ¢ and support facilities |ike Laboratory,
Fitness Centre,

are as foll ows:
Laboratory Attendant.
responsi bl e for

Centre,

back up,

is submtted to the conmittees.
and received for

practi cal

procedures for

Recreation centre
Col | ege Canteen etc.
facilities are dine under the supervision of different commttees with the help
of in charges appointed. For proper
t he machi neri es/ equi pnent/tools,
charges through the respective conmttees.
yearly for the maintenance and up gradation of the infrastructure facilities
based on the recomendati ons subnmitted by the conm ttees.

mai nt enance and utilization of sonme of the facilities available in the college
1. Laboratories:

mai nt enance and keepi ng functional
quarterly reports are collected fromthe in-

mai ntai ning and utilizing Physical,
Ganes and Sports, Library,
research centre, class
The mai ntenance of the above

of all
is allocated

An opti mum budget

Detai |l s of

Each | aboratory has Laboratory Assistant and

2.

Laboratory Assistants and Laboratory Attendants are
mai nt enance and proper
Verification of stock position is carried out quarterly and mai ntenance report
Laboratory Assistants recorded equi prment
cl asses.

utilization of equipnent and tools.

i ssued

Ganes and Sports: Physical Education




Teacher | ooks after the Ganes and Sports activities. |Indoor and Qutdoor ganes
equi pnment are issued to the students during recreation tinme under the
supervision of the sports teacher. Stock register of the Ganes and Sports
equi prrent are check regularly for proper utilization of all the available
equi pnrent. |If | ost or danaged of equi pnent, imredi ate necessary steps are taken
up for maintenance of the sane. M ssing or damaged reports are submtted to the
Principal for taking up necessary actions. 3. Library: Library is maintained by
the staffs of the Library under the supervision of Librarian. Library is seni-
automated with SOUL 2.0 software. Automation of Library nake students nore
easier to seek Text books, reference books, reference books, journals and
magazi nes. News papers are displayed in the board and new arrived books and
journals are also displayed. Students are allowed to read books, journals and
magazi nes inside the reading roomof Library and al so permtted borrow ng of
books by maki ng nmenbership cards of the Library. 4. Conputer Centre and IT
Facilities: The Col |l ege has well equi pped conputer centre having 13 Conputer
Sets with essential soft wares. Mreover, all the departnments are hiving
computer sets with necessary soft wares. All the conmputers in both conputer
centre as well as in departnents are open assessed to all the students and
faculty nenbers and other staffs. Al the conputers are free internet assessed
and connected by LAN. Conputer centre is naintained by an in-charge and
departnental conputers are maintained by the departmental staffs. Reprography
facilities are available in the Library. 5 Fitness Centre: Fitness Centre of
the college is well equipped with GY'M Trade mlls and other equipnent. This
centre is maintain and utilized under the supervision of an in-charge. Entry
records are strictly kept for future reference. This centre is open before and
after the normal class hours. Teachers, official staffs and students have
different shifts. 6. Research Centre: The Coll ege had established Institutiona
Bi ot ech Hub

https://wmgcollege.ac.in/wp-content/uploads/2021/08/PROCEDURE-AND-POLICIES-FOR-MAINTAINING-AND-
UTILIZING-PHYSICAL .pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Award to rank 50 50000
frominstitution hol ders in

Uni versity
Exam nati ons

Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent 787 2340600
Schol ar shi ps

b) I nternati onal N. A Nl Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language | ab 01/ 08/ 2016 140 Teachi ng

faculties of
Engl i sh Dept.



https://wmgcollege.ac.in/wp-content/uploads/2021/08/PROCEDURE-AND-POLICIES-FOR-MAINTAINING-AND-UTILIZING-PHYSICAL.pdf
https://wmgcollege.ac.in/wp-content/uploads/2021/08/PROCEDURE-AND-POLICIES-FOR-MAINTAINING-AND-UTILIZING-PHYSICAL.pdf

Renedi al

Coachi ng

07/ 09/ 2016

55

Teachi ng

Facul ties of the

col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Cui dance 25 15 7 11
for
competitive
exam nati ons

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
M S 20 5 Nl Nill Nil |
Loi dang
Enbr oi dery
Cum Handl oom
Handi cr af t
Product s
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 21 B. A. and Mani puri, Mani pur Mani puri ,
B. Sc. Engl i sh, Uni versity, Engl i sh,
Chemi stry, Sangai Inter | Chenistry,
CGeogr aphy, nat i onal Geogr aphy,
Ceol ogy, Uni versity, Geol ogy,
Bot any, Bot any,
Zool ogy, Zool ogy,
Educati on, Educati on,
Pol . Sc. Pol . Sc.




No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Debati ng conpetition Col I ege | evel 75
Inter coll ege song Col | ege | evel 150

conpetition

Annual Sports Meet Col I ege | evel 600

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural
2016 ol d Nat i onal 2 Ni Il 1556 W
Medal Mal esor i
(Overall) Devi
CGol d Medal
(I ndi vi dua
1)

2016 Silver Nat i onal 2 Ni |1 1556 W
(Overall) Mal esor i
Bronze (In Devi
di vi dual )

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council/ Students Union plays a significant role in the functioning
and devel opnent of the college. Students have an active role in all the
academnmi ¢ and administrative bodies of the college. They serve as a bridge
bet ween the col |l ege managenent and the students of the college. The college has
a well functional Students Union which take part active role in acadenic
affairs and students welfare. The students Union plays a dynamc role in
organi zing Co-curricular activities and academ ¢ rel ated programmes. The
students union under the | eadership of Secretary A. Nganthoi Devi had taken
over the reign during the academ c session 2016-2017. Sone of the comrittees in
whi ch student representation took part are: 1. IQAC. The Internal Quality
Assurance cell of the college is consisting of Principal, Teaching faculties,
Admi nisterial staff, Representative from Al umi Association and Student
representative. The Cell holds its neetings quarterly every year to review the
present quality neasures taken up and to endorse the future plans of the
college. 2. Anti-Ragging Conmittee: Students representative in the Anti-raggi ng
Conmittee of the college took part an active role. Any issues raised in the
coll ege that creates disturbances anong the students are settled by this




committee. 3. Eco Club: Students take part a major role in the Eco Club of the

col | ege under the Guidance of a team of teachers. Tree plantation, Geen audit,

Campus beautification activities are carried out under the initiatives of Eco
d ub.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ation of the college was regi stered under the Societies

Regi stration Act, 1956. The vision of the Alumi Association are: ? Significant
contributions towards the devel opment of the college ? Lending their expertise
in the acadenmic areas ? To support and assist the college adm nistration ? To
extend financial support to the college admnistration ? To serve as resource
person i n Sem nar/Wr kshop/ Conference The Al umi Association in collaboration
with the students Union of the college jointly organi sed week | ong campus
beautification, Blood Donation, Tree plantation, Awareness canpai gns etc.
during the year. Renedi al coaching classes are al so conducted during the year

5.4.2 — No. of enrolled Alumni:

40

5.4.3 — Alumni contribution during the year (in Rupees) :

65000

5.4.4 — Meetings/activities organized by Alumni Association :

Activities organi zed by the Alumi Association: 1. Tree Planation 2. Canpus
Beautification 3. Renmedi al Coaching class for weak students 4. Bl ood donation

canp

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college is functioning through decentralization and participative
managenent. The col |l ege al ways believe in the practice of decentralization and
participative managenent. The coll ege has a nechanismfor participation of
different sections of the staffs towards the decentralized managenent system
The principal is the admnistrative head of the college and works with vari ous
conmittees conprising of faculty menbers, adninisterial staffs and other
nom nees from Governnment sector and stakehol ders. The col |l ege enhances the
quality and quantity through the follow ng conmttees: Academ c Conmittee,
Col | ege Devel opnent Committee, | QAC Committee, Adm ssion Committee, Exam nation
Committee, Disciplinary Commttee, College Construction Conmittee, NSS, NCC and
UBA. All the stakeholders take part in the effective and efficient
adm ni stration of the college. The college adm nistration plays an integral
part in fulfilling the policies programmes and initiatives that are associ ated
with the vision and nission of the college. Al the Heads of Departnments are
responsi bl e for adm nistration and nai ntenance of their respective Departnents
in accordance with the vision and mission of the college. Adm nisterial staffs
and Non-teaching staffs of the college also plays crucial role in day-to-day
managenent works to neet and acconplish operational and strategic objectives.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Curriculumis a famliar word which
come across in the context of college
or University system The concept of
curriculum consi st of the experience
received fromthe classroom library,
| abor at ory, workshop and pl ayground and
the interaction between teacher and
students. The college follows the
curriculumof the Affiliating
Uni versity i.e. Mnipur University.
Though the college follows the
curriculum of Manipur University, it
al ways examine and fulfil the follow ng
conmponents of curriculum 1
Situational analysis 2. Fornul ati on of
obj ectives 3. Selection of content,
scope and sequence 4. Activities,
strategi es and nethod of teaching and
5. Evaluation. The coll ege naintains
quality education by follow ng the
gui del i nes adopted by the affiliating
University and University Gants
Conmi ssi on. Academnic Council of the
col |l ege scrutinized the curriculum and
finally handed over to the Heads of
Departnents for delivery.

Teachi ng and Learni ng

Teaching is a set of events, outside
the |l earners which are designed to
support internal process of |earning.
Teaching is outside the |earner.
Learning is internal to |earners.
Learning is about a change: the change

brought about by devel opi ng a new
skill, understanding a scientific |aw,
changing an attitude. Learning is a
rel atively permanent change, usually
brought about intentionally. The
faculty nenbers of the college share
their experience to streanine the
acaden c proceedi ngs. Regul ar cl asses,
renedi al coachi ng cl asses, nonthly
tests enhances the teaching and
| earni ng process. Smart Cl ass equi pnent
and up-to-date technol ogi es
i ncorporated for significant teaching
and | ear ni ng.

Exam nati on and Eval uati on

The coll ege foll ows the exam nation
system adopted by the affiliating
uni versity. Academ c cal endar is
prepared at the begi nning of the
academ c session which incorporates the
date sheet of nonthly tests, end
senest er exam nations etc. The coll ege




follows the continuous and

conpr ehensi ve eval uation to ascertain
whet her the students have attained the
obj ectives of the college. The coll ege

conducted all the exam nations under
the gui dance of the coll ege exam nation
committee by following the exam nation

gui del i nes of Mani pur University.

Research and Devel oprent

The coll ege has 15 faculties having
Ph.D. degree , 15 faculties having
M Phil. and 3 faculties having NET. The
faculty nenbers are encourage to do
further research works, publish
research papers/articles and books. At
present 6 faculty nenbers are pursuing
Ph. D. programe. Many faculty nenbers
have aut hored articles in various
academ c journals, negazines and books
whi ch are very useful to the research
schol ars and students. The coll ege
constituted a research conmttee which
pronotes and nonitor the research
activities of the college. Faculty
nmenbers are deputed to attend Capacity
bui | di ng wor kshops and other faculty
devel opnent programmes, refresher
courses, short term courses and
orientation progranmes.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has constituted Library
Conmmittee to nonitor and | ook after al
the activities of the Library. 13200
Text books and reference books, 10
periodicals, 14 journals and 4 daily
newspapers are available in the
library. E-library facility and
internet facilities are also available
in the library. Reprography facility is
available in the library. The college
has adequate space and cl assroonms and
| aboratories. It has outdoor and indoor
ganmes and sports facilities, Physical
fitness centre, College Canteen, Sports
Hostel, Wnmen's Hostel. It has cool
drinking water facilities in the
col |l ege canpus as well as Wnen’'s
Hostel . Botani cal cum Zool ogi cal garden
i s devel oped. The coll ege devel oped a
conputer centre with 20 nos. of
computer set. Al the conputers are
connected through LAN and open assessed
to faculty menbers and students. Six
class roons are upgraded in to smart
cl ass roonms. Laboratories are well
equi pped with | atest equi pment and
tools as per the requirenents of the
syl l abus. Col | ege canpus fully wifi
facility.




Human Resour ce Managenent

The col |l ege has 87 teaching faculties
and 41 Non-teaching staffs. Anobng the
teaching faculties there are many wel
experi enced and expertised faculties in

different fields. Decentralize and

participative nanagenment system
enhances the well establish of the
college. Different committees like
Academ ¢ Commi ttee, Adm ssion
Committee, Exami nation Conmmittee
Committee, Research Conmittee
Infrastructure Committee etc. have
significant contributions in the
adm ni strati on and nmanagenent.

I QAC

I ndustry Interaction / Collaboration

The col |l ege has signed 2 MoUs to
conduct skill devel opment trainings in
the coll ege. The coll ege has been
conducting skill devel opnment courses in
three different trades under the
financial assistance of UGC and RUSA.
The main focus is to inpart trainings
to the students through practice and
attai ni ng maxi mum pl acenment .

Adm ssion of Students

Admi ssion in different disciplines
are done as per the adm ssion norns
adopted by the State Governnent and the
affiliating university. College
adm ssion conmttee ensures snooth
conduct of adm ssion procedure.

Admi ssi on process is fully
computeri zed

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege academic committee in
consultation with the | QAC franed a
perspective plan for the devel opnent
and grow h of the college. | QAC chal k
out a tentative perspective plan for

the next academ c session at the end of
t he present academ c session.
Technol ogy was utilized for fair
academ c transaction and upgradation of
academ c quality of the coll ege.

Adm ni strati on

The coll ege has initiated
decentral i zed and participatory system
of admi nistration. Different groups of
teaching faculties are incorporated in

different committees for snmooth and
fair administration.

Fi nance and Accounts

The col |l ege finance committee
prepared the budget for an academ c
year at the begi nning of the session.
This helps to stream ine the budget
under different heads such as General




Adm ni stration,
Construction and nai ntenance and so on.

Adm ssi on,

Exam nati on,

St udent Admi ssi on and Support

nmedi a.

list,
opened,

conmmi ttee.

form procedure,
dress code,

The col |l ege has an admi ssi on
Admi ssion notice is well
published in Print and el ectronic
Pr ospect us cont ai ni ng admi ssi on
fee structure
facilities,
eligibility criteria and son on
is published in advance for better
under st andi ng of the coll ege.

hol i day
subj ect s

Exam nati on

students.

nonthly tests renedial

are conducted to inprove the weak
students.

The college foll ows the senester
system of exami nations adopted by the
affiliating university. Monthly tests
are held to check the progress of the
Based on the result of the
coachi ng cl asses

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Dr. K Renu Mani pur 1000
Devi Ant hr opol ogi cal Uni versity
research in
Nort h East
I ndi a:
Ret r ospect and
Pr ospect
2016 Munt az Begum Mani pur 1000
Ant hr opol ogi cal Uni versity
research in
Nort h East
I ndi a:
Ret r ospect and
Pr ospect
2016 | . Ghanashyam 37t h Annual Si kki m 5000
Si ngh conference of Uni versi ty,
Nort h East Gangt ok
India History
Associ ati on
2016 B. Devdutta 37t h Annual Si kki m 5000
Shar ma conference of Uni versi ty,
North East Gangt ok
India History
Associ ati on
2016 | . Ghanashyam Two Day Mani pur 500
Si ngh Nat i onal Uni versity
Sem nar on
“Ethno History




of the tribes
of North east
I ndi a”.

2016

Ch. Unmla
Devi

An innovative
t echnol ogy
wor kshop on
Essence of
Scientific
sof t war e

NI T, Mani pur

500

2016

B. Surbal a
Devi

An innovative
t echnol ogy
wor kshop on
Essence of
Scientific
sof twar e

NI T, Mani pur

500

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Nill Pr of essi Ni |l 25
onal devel |04/05/2016 |03/ 06/2016
opnent
progr amre
like
Comput er
literacy
pr ogr anme
2016 Ni Tl Trai ni ng Nill 10
on Library [10/08/2016 |12/08/ 2016
Aut omat i on
by usi ng
Soul 2.0
2016 Nill Account Nill 10
and Ledger [22/12/2016 |24/ 12/ 2016
keepi ng
training
pr ogr ame.
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Forensic

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Short term 1 12/ 01/ 2016 18/ 01/ 2016 7
course in




Sci ence | |

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

87 Nill 41 Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Provi dent Fund Provi dent Fund Schol ar shi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, The coll ege conducts internal and external financial audits regularly.
Budget allocation for various activities is done at the beginning of the
academ c session. Internal audit is done by the Finance conmittee of the

coll ege and external audit is done by the Local Fund auditors, CGovt. of Manipur
and Regi stered Charter Accountants annually.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N. A 0 N. A

No file upl oaded.

6.4.3 — Total corpus fund generated

4140094. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Mani pur Yes Academi c
Uni versity and Conmittee
UGC
Admi ni strative Yes Directorate Yes Col | ege G B.
of Local Fund and S. L.
Audit, Govt. of Gangawal and
Mani pur Co. Charter
Account ant s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Punctuality and regul ar attendance of students in classes 2. Extension
activities like Social service canp, |IEC programmes etc. in the adopted
villages. 3. Decision nmaking of the college regarding coll ege adm nistrati on,
adm ssion and exam nati ons.

6.5.3 — Development programmes for support staff (at least three)

1. Professional Devel opnent Programme |ike Computer Literacy Programe 2.




Training on Library Automation by using Soul
traini ng progranme.

2.0 3. Account and Ledger

keepi ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Openi ng of Provident Fund account 2.

Est abl i shnent of Cul tural
Up-gradation of College Infrastructure

Study Centre 3.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Up- 25/ 09/ 2016 07/ 08/ 2016 25/ 09/ 2016 Nill
gradation of
ol d cl ass
roons to new
r oons
2016 Award to 26/ 10/ 2016 26/ 10/ 2016 26/ 10/ 2016 12
rank hol ders
in the
Uni versity
Exam nati ons

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Fi nanci al 06/ 05/ 2016 07/ 05/ 2016 120 Nill
Li teracy
Programme for
Worren
CGender 20/ 09/ 2016 20/ 09/ 2016 150 30
Sensitization
Pr ogr amre
Wnen' s Sel f 11/ 01/ 2017 20/ 01/ 2017 80 Nil I
Def ence
Tr ai ni ng
I nt ernati onal 08/ 03/ 2017 08/ 03/ 2017 200 30
Wnen' s Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources




As the institution installed 20 kv solar panel with the help of Biotech HUB,
nost of our power consunption in the research Lab. is net out it. Electricity
consunption in the research Lab is alnost nil. The surplus power (research Lab.
consunption total power generated) generated out of the solar panel is used by
the other departnents. This is a major achievenent in saving electricity
towards nmaintaining the eco-friendly environment. W mmintain a green and cl ean
campus, plant trees under the initiative of Eco Cub, NSS and NCC. Moreover,
solid wastes, waste fromthe | aboratories and waste from Hostel are nanaged
foll owi ng standard procedure.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No 1
Ranp/ Rai | s Yes 1
Braille No 1
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 1
Speci al skill No 1
devel opnment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 24/ 04/ 2 Bl ood 70
016 Donati on |Organi sed
Canp at in view
Khongj om | of the
need of
bl ood in
bl ood
bank of
the state
to save
life.
More than
expect ed
nunber of
donors
turn out
2016 1 1 05/ 10/ 2 Swat ch 80
016 Bhar at Student s




M ssi on
at
Thouba
Bazar

and Local
Cl ub

nmenbers

jointly

or gani sed
t he
pr ogr amre
to nake
cl ean and
pol I ution
free envi
ronnent
at Bazar
Ar ea.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Prospectus

10/ 05/ 2016

The col | ege prospectus
hi ghlights a brief
hi story of the coll ege,
Cour ses opened,
facilities avail abl e,

i nfrastructure, Code of
conduct, dress code,
achi evenents, adm ssion
procedure, fee structure
etc. It gives an idea of
the college to the
st akehol ders.

Academ ¢ Cal endar
the year 2016-17

for

07/ 01/ 2016

The Acadeni ¢ Cal endar
gi ves schedul e of the
acadenmic activities of

the college |ike

adm ssion, internal
exam nations, University
Exam nations, Coll ege

week, Ganes and sports
etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Wonen’ s Day

Activity Duration From Duration To Number of participants
I nternational Day 21/ 06/ 2016 21/ 06/ 2016 300
O Yoga
Gandhi Jayanti 02/ 10/ 2016 02/ 10/ 2016 250
Republ i c Day 26/ 01/ 2017 26/ 01/ 2017 45
Cel ebration
I nt ernati onal 08/ 03/ 2017 08/ 03/ 2017 230

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(i) Established Eco Club (ii) Geen Audit
Awar eness Canpai gn (iv) Swachh Bhar at

Programme (iii) National
Programme (v) Tree Plantation Programme

Envi r onnent




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE |I: 1. Title of the Practice: Pronption of Research Cul ture 2.

bj ectives: The Main objectives of the practice are: i. Fostering the research
culture anong the teaching faculties ii. To inprove the quality of the teaching
faculties iii. To encourage the collaborative works iv. To encourage

publication of research papers 3. The Context: This is one of the best
practices of the college which leads in fostering research culture anong the
teaching faculties of the college. The coll ege extends opportunities to the
faculty nenbers to do Ph.D. for up-gradation of their career. The college al so
notivates the teaching faculties for doing mnor and najor research projects
under the University Grants Conmi ssion, Departnent of Science and Technol ogy
and ot her sponsoring institutions. The research conmittee headed by the
Principal actively involved in pronotion of research culture anong the teaching
faculties of the college. The research comm ttee assist the faculty nenbers who
needed hel p in preparation of project proposal. Cuidelines of project for
di fferent fundi ng agencies are available in the college library. 4. The
Practice: The college set up a research conmittee headed by the principal. The
research committee is constituted by the representatives of different
departnents of both Arts and Science. The research conmittee collected
informations fromtinme to tinme and di splayed in the notice board to aware the
faculty nmenbers. Research guidelines/ manuals for different funding agencies
are collected and displayed for the fresher’s. Manuals for UGC, DST, SERB etc.
are collected. A team of experienced faculty nenbers help in preparation of
proj ect proposal if needed by any faculty nmenber. Project proposals submtted
by the faculty nmenmbers through the principal are screened by the research
conmmittee and nodifications are nade if needed before forwarding to the funding
agency. Available infrastructure like research |lab., equi pment, power back up
systens, glass wares and other tools are allowed to access by a faculty nmenber
i f his/her project proposal was approved. 5. Evidence of Success: ? Mre nunber
of faculty nenbers participated in the research programme by submitting DPR ?
Faculty menbers took keen interest in research work and paper publications. ?
Production of nore papers during the year. ? Rewards of faculty menbers based
on their achievenments in research. ? Accunul ati on of nore equi pment in the
Laboratory for further study. 6. Problens encountered and Resources required: ?
Less nunber of journals available in the college library for reference ? Due to
the extra work | oaded during the research work, faculty nenbers have hectic
schedul e for tinme managenent ? Upgradation of avail able | aboratory equipnment to
nodern technol ogical ly feasible equi pnent. ? Mre nunber of books and journal s
required for reference 7. Notes: ? Faculty nmenbers and students can be further
notivated in exploring new areas of research and procure funds from vari ous
fundi ng agencies. ? Students can be provided hands on training by using the
resear ch net hodol ogi es applied and equi prent available in the research
| aboratory. BEST PRACTICE Il: 1. Title of the Practice: Sustainable Resource
Mobi li zation 2. Objectives: The Main objectives of the practice are: 1. To
create resource nobilization fromthe existing infrastructure 2. To neke
resour ces sustainable for devel opnment of the college 3. To encourage the canpus
beautification 4. To encourage proper mmi ntenance of the avail able
infrastructure 3. The Context: Resource nobilization is one of the best
practices of the college which gain fund drive of the college. Resource
nmobi | i zation is a process, which will identify the resources essential for the
devel opnment, inplenentation and continuation of works for achieving the
institution’s mssion. In real term Resource Mbilization means expansi on of
relation with the Resource Provider, the skill, know edge and capacity for
proper use of resources. Resource nobilization does not only nmean use of npney
but it extensiveness denotes process of achieving the m ssion of the
institution through the nobilization of know edge in human, use of skills,




equi prent, services, infrastructure etc. It also nmeans seeki ng new sources of
resource nobilization and right and maxi num use of the avail able resources. 4.
The Practice: The college forned a finance conmittee headed by the principal.
The committee is constituted by the representatives of senior faculty nenbers
and adminiterial staffs. The commttee identified the sources of incone from
all angles |ike students fee, infrastructure, college |and, donations, sharing
of skills, collaboration etc. for a better resource nobilization. The college
has plenty of agricultural |and which can be used for incone generation through
floriculture, pisiculture and agriculture. Every year, college got enough
incone fromthis land. The college collected enough inconme by |ending college
properties |like Semi nar Hall, Indoor Hall, Conference Hall to the Governnent
functionaries and CSCs. The col |l ege developed its land for floriculture and
pi si culture which can generate incone by selling nursery plants and fish seeds.
I ncome generated fromthe above sources are strictly nonitored by the finance
committee fromtine to time. Wth the approval of the college adm nistration,
the inconme collected is deposited in the bank account of the college. The
amount collected fromall sources is utilized for the devel opnment woks, other
academ c activities and beautification of canmpus of the college. 5. Evidence of
Success: ? Start off with a transparent conmittee ? Map resource priorities and
identify through assessnent. ? Hold prelimnary nmeetings with Heads of
Departnents and their support to resource nobilization. ? Drive accountability
with the finance conmttee of the college. ? Excess incone earn during the
year. 6. Problenms encountered and Resources required: ? Facing tine constraint
to the faculty nmenbers for frequent nmeetings. ? Due to the extra work | oaded to
the faculty nenbers have hectic schedule for tinme nmanagenent ? Mintenance of
exi sting infrastructure and un-gradati on needs extra budget. ? Morre manpower
needed for snmooth transaction of all jobs 7. Notes: ? Faculty nmenbers and
students should be aware for better understanding of the practice. ? Strategic
pl an, state of resources, analysis of mechanismto receive resources and skills
are essential for resource nobilization.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wrgcol | ege. ac.in/ best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wai khom Mani Grls’ College, affiliated to Mani pur University, was established
in the year 1980 and accredited by NAAC in the year 2016 with “B” grade having
2.22 point scale. The college has grown over the years with great achi evenents.
The col |l ege has produced many | nternational players, National Players,
politicians, Entrepreneurs, Doctors, teachers, polices etc. The | QAC of the
coll ege nonitors every academ c activities to achieve excellence and quality.
The col |l ege advocates UGC s quality nandate for all round devel opnent
t hroughout the year. Keeping in mnd the vision and m ssion of the college al
the academ c activities are carried out with a transparent nechani smfor
hol i stic devel opnent of the college. Areas of Distinctiveness: ? College
nonmi nated faculty nenbers to professional devel opnment progranmes ? O gani sed
training programmes for staffs ? Encourage faculty nmenbers in fostering
research culture in the institution. ? To open nore skill devel opnent courses
to inmpart skill courses to the students and having better placenent. ?
Organi sed outreach programmes to create a good rel ationship anmong the conmunity
and institution through NSS and NCC. ? To encourage Departnments by giving
awards and citations who have produced position holders in the final
exam nation of B.A and B.Sc. conducted by the affiliating University.



https://wmgcollege.ac.in/best-practices/

Provide the weblink of the institution

http://ww. wigcol |l ege.ac.in

8.Future Plans of Actions for Next Academic Year

? To sensitize students to the need base challenges of the society. ? To
encourage students and faculty nenbers to participate in the practical oriented
teachings. ? To encourage faculty nenbers in fostering research culture through
different funding institutions. ? To encourage students to participate in the
extracurricular activities . ? To encourage students to take part in skil
devel opnent cour ses.



http://www.wmgcollege.ac.in
http://www.tcpdf.org

